
Take care  
of the people 
who take 
care of you
It takes a special kind of person to work as a healthcare or life science 
professional. And many HR teams — working in a variety of environments 
ranging from multi-hospital campuses to private medical research labs  — 
are finding that it also takes a certain kind of HR team to find them, recruit 
them, and keep them around for the long haul.

SyncHR’s cloud-based HCM solution helps healthcare 
and life science HR teams tackle their biggest challenges 
with ease. Quickly identify qualified nursing, provider, 
and research talent even amid a talent shortage. Deliver 
new-hire and continuous training at various stages of their 
tenure automatically to keep them engaged, informed, 
and progressing through their careers. And accurately track 
credentialing for a variety of licensing and certification 
requirements to comply with a bevvy of local, state, and 
federal regulations. 

SyncHR’s flexible platform empowers HR leaders to define 
and refine their workflows and processes for greater 
efficiency, productivity, and value to their organization.
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One platform. One dataset.  
One less thing to stress you out.



STREAMLINED RECRUITMENT
Create detailed job roles and identify the most qualified candidates based on experience, credentials, and 
the specialized skills each role requires before the competition does.

CAREER DEVELOPMENT TOOLS 
Provide new-hire and ongoing training, mentorship, and regular performance reviews employees need to 
feel valued and on a clear path to personal and professional satisfaction.

AUTOMATED COMPLIANCE
Automate necessary forms and centralize your policy management. Track licensing, continuing education, 
and legally required compliance training for your entire work staff while creating a fully auditable digital 
paper trail.

HAPPIER, MORE ENGAGED STAFF
Combat high-turnover and employee burnout by keeping them engaged with thoughtful 1-on-1 interactions, 
mentorship, and personalized training and development courses that create a clear path for individual 
success and long-term growth.

SAVES HR RESOURCES
Eliminate time-consuming manual processes across recruiting, benefits administration, and reporting by 
centralizing data to a single core system and automating everyday workflows and activities. 

LOWER COMPLIANCE RISK
Avoid costly compliance penalties and rushing to compile records for audits by creating a fully auditable digital 
paper trail across hiring, credentialing, and other highly regulated activities by automating documentation 
and storage. 

What it does: Key features 

Why you need it: Core benefits

Visit www.synchr.com for more information or to schedule a free consultation.
One platform. One dataset. One less thing to stress you out.

USED BY HEALTHCARE AND LIFE SCIENCE ORGANIZATIONS, INCLUDING:

We needed a fully automated solution that was going to support our growth. Many of our 
existing processes were manual. With a switch to SyncHR we are increasing the efficiency of the 

HR department, improving the accuracy of the data, and putting the data our managers and 
employees need to make better decisions at their fingertips.”

Alice Norris, VP of HR at Cascade Windows


